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INTRODUCTION
The library is the place to store, utilize, service, disseminate and preserve the treasures of human thought which recorded the results in the form of printed and non-printed materials or materials in electronic form. The results of the human mind that is recorded in printed materials such as books, periodicals, government publications, gray Literatures, fiction, proceedings, personal papers, research results, printed music, etc. The book, despite recording media to be considered human thought is conventional, but its existence is still in great demand. The book is one of the main tools for studying humans, since when I started learning to read, entered the school to the world of work and family life and bermasyaakat, even as the media in helping to create science goes. While the non-printed materials, such as: CDs, tapes, films, film strips, slides, transparancies, microfilms, flat fictures: photographs, illustrations, posters, etc., video recordings, audio recordings, globes, maps (raised relief), working models , art originals, charts, dioramas, kits, realia, models, etc. Both printed and non-printed materials materials must be managed wisely in order to help meet the goals intansi parent/umbrella.
Libraries are still relevant if is identified with the books, while the book is associated with teaching and learning activities. So any library, including the library at school, always linked to learning activities. Learning activities are divided into learning activities within the school and outside the school.
The library is a minimum standard of service means the school (Explanation of the Law of the Republic of Indonesia Number 20 Year 2003 on National Education System Article 35 Paragraph (1). As a means of minimum service schools, libraries can be directed at learning activities inside and outside the school environment. Order libraries can be utilized to the maximum in accordance with the objectives and functions of the school library, it is necessary that adequate school library management.
SOME DEFINITIONS LIBRARY
Here is some definition about the library: 
· Law of the Republic of Indonesia Number 43 Year 2007 about Libraries: Perpustakaan adalah institusi pengelola koleksi karya tulis, karya cetak, dan/atau karya rekam secara profesional dengan sistem yang baku guna memenuhi kebutuhan pendidikan, penelitian, pelestarian, informasi, dan rekreasi para pemustaka.
· Minister of Administrative Decision No. 132/KEP/M/PAN/12/2002: sebuah unit kerja yang memiliki sumber daya manusia, ruangan khusus dan koleksi bahan pustakan sekurang-kurangnya terdiri dari 1.000 judul dari bebagai disiplin ilmu yang sesuai dengan jenis perpustakaan yang bersangkutan dan dikelola menurut sistem tertentu.
· Oxford Advanced Learner's Dictionary Of Current English, 1984: room or building for a collection of books kept three for reading.
· Department of Education and Culture. Common Indonesian Dictionary (1988): perpustakaan diartikan sebagai kumpulan buku-buku (bahan bacaan, dsb.).
· Webster's Ninth New Collegiate Dictionary, (1990): a place in roomates literary, musical, artistic, or reference materials (books, manuscripts, recordings, or films) are kept for use but not for sale.
· Kamus Istilah Perpustakaan dan Dokumentasi, (1992): tempat, gedung, atau ruangan yang disediakan untuk pemeliharaan dan penggunaan koleksi buku dan sebagainya.
· Sulistyo Basuki in Pengantar Ilmu Perpustakaan, (1993: 3): Perpustakaan adalah sebuah ruangan, bagian sebuah gedung, atau gedung itu sendiri yang digunakan untuk menyimpan buku dan terbitan lainnya yang biasanya disimpan menurut tata dan susunan tertentu untuk digunakan pembaca, bukan untuk dijual.
· Sutarno NS. in Perpustakaan dan Masyarakat (2003: 7): Perpustakaan adalah suatu ruangan, bagian dari gedung/bangunan, atau gedung itu sendiri, yang berisi buku-buku koleksi, yang disusun dan diatur sedemekian rupa sehingga mudah dicari dan dipergunakan apabila sewaktu-waktu diperlukan untuk pembaca.”
· Muljani A. Nurhadi in Sejarah perpustakaan dan perkembangannya di Indonesia (1983: 4): Perpustakaan adalah suatu unit kerja yang berupa tempat mengumpulkan, menyimpan dan memelihara koleksi bahan pustaka yang dikelola dan diatur secara sistematis dengan cara tertentu, untuk digunakan secara kontinu oleh pemakainya sebagai sumber informasi.
· Soetminah in Perpustakaan, Kepustakawanan dan Pustakawan (1992: 32): Perpustakaan adalah lembaga yang menghimpun pustaka dan menyediakan sarana bagi orang untuk memanfaatkan koleksi pustaka tersebut.
UNDERSTANDING SCHOOL LIBRARY
According to SNI (Indonesian National Standard) 7329:2009 Library School: "The school library is the library that is on formal education units in the primary and secondary education are an integral part of the school activities, and a learning resource center to support the achievement of educational goals the school." Thus, the school library is the library organized by a school and managed entirely by the school in order to support the implementation and achievement of school goals and objectives of education in general.

PURPOSE OF SCHOOL LIBRARY
Specifically, the objectives set out in the school library School Library ISO 7329-2009, which aims to "provide a learning resource center that can help develop and increase interest in reading, information literacy, talents and abilities of learners."
SCHOOL LIBRARY FUNCTIONS
As a supporter of the learning process, the school library has the following functions:
1. The function of education, the library provides library materials in accordance with the curriculum and are expected to generate interest in reading for learners, develop power of expression, develop proficiency, develops a rational and critical thinking, and able to guide and nurture the students in terms of how to use and properly maintaining library materials;
2. Information function, the library provides library materials which contain information on various branches of science quality and up to date regularly and systematically arranged, so as to facilitate the officers and pemustaka find the information they needed;
3. Research functions, the library provides library materials which can be used as source/object simple research in various fields of study;
4. Function preservation, caring for library materials library, either physical or information contained therein through conservation (protection, preservation) and preservation (maintenance, preservation, and preservation). Maintenance of library materials are not intended to library materials that are old and in disrepair, but also on new library materials.
5. Recreational functions, libraries, in addition to providing library materials knowledge, also need to provide library materials that are recreational (entertainment) and educational quality, so it can be used by pemustaka spare time, both by students and by teachers;
6. Administrative functions, the library must do the recording, completion and processing of library materials circulation and conducts practical, effective, efficient and accurate.
SCHOOL LIBRARY MANAGEMENT
People think that, just managing the school library library events library buku-buku/koleksi/bahan set on a shelf. Thus the assumption is wrong, because it sets the collection of only a small part of the implementation of the management activities of the school library. Event management is an activity that reflects the existence of a system hook-mengkait. both internal and external, which consists of several aspects or determinants and supporters.
Management comes from the English word "management" with the verb to manage which generally means care, lead, manage. The word "management" implies leadership and leadership. Therefore, the management of the school library meaning "to lead the school library and the" leadership school libraries". Management is essentially an activity leads and leadership to achieve organizational goals through activities/move other people. Therefore, it can be stated in more detail, the core general management consists of:
1. Planning, determining goals to be achieved, actions to be taken, forms of organization and personnel. Planning involves the decision about what to do, how to do, when to do and who will do it;
2. Organizing, role structure determination by determining the activities required to achieve the objectives, grouping activities, assignment to groups, delegation of authority, coordination and information within the organization;
3. Staffing, filling positions in the organization by identifying personnel needs, recruiting, selecting, placing, promoting, evaluating, compensating and training employees;
4. Leading, able to be a role model/example, be in front;
5. Directing/commending, lead and supervise subordinates persons or sub-units of work;
6. Deligating, able to provide all or part of the authority, responsibility or tasks to subordinates;
7. Promoting, be able to Promote Library continuous, sustainable and correct;
8. Motivating, able to motivate subordinates to work fast, precise, accurate, and increased in accordance with the applicable rules without feeling forced;
9. Controlling, systematic efforts to establish standards of performance in goal planning, design information feedback systems, to compare actual performance with performance standards, define and measure the irregularities and fix it;
10. Punishing, providing skills for the achievement rewards and punishments for those who deviate from the rules.
In the broader scope of the school library, the scope of the school, management is focusing on efforts to mobilize and empower human resources (human resources and empowering Motivating), and other resources, such as administration focuses on the implementation of the substantive aspects, such as: curricula, equipment, school finance, student affairs, and other routine activities.
Llingkup smaller school libraries, Head of School Libraries act as manager, must possess the qualifications specified in ISO 7329:2009 School Library: "Qualifying was the head librarian or school librarian education with a minimum of diploma level two in the field of library science and information or diploma two other fields that have obtained a certificate of education in the field of library and information science from an accredited educational institution. " Additional competencies that need to be held by the Head of School Libraries as follows (quoted Widiasa Charles Hoy, et al (in Syarifuddin, 2002):
1. Vision, namely:
a. ability to apply as desired goals and objectives for the school,
b. ability to carry out temporary need in certain situations,
c. ability to predict the need for appropriate tasks,
d. generate authenticity, revealing the imagination to identify the tasks, and
e. ability to demonstrate an awareness. dimensions of value and readiness to challenge.

2. Planning skills, namely:
a. ability to plan the achievement of targets;
b. ability to assess strategic alternatives prior to implementation of the order. a plan,
c. ability to realize the schedule. appropriate,
d. ability to determine rioritas,
e. ability to analyze key elements, and
f. ability to develop, detail and plan a logical sequence to achieve a goal.

3. Critical thinking, namely:
a. capabilities analytical and critical thinking,
b. ability of applying the concepts and principles, and
c. ability of distinguishing pillared routine and analytical thinking.

4. Kepernimpinan skills, namely:
a. ability to steer. and everyone acts toward the target. agreed,
b. structured interaction to meqjangkau tqjuan,
c. mernimpin spread effectively all sources,
d. desire menedma responsibility for action. with and for the purpose, and.
e. acting ability. assured in an appropriate situation.
5. Determination, namely:
a. readiness create a sequence of strategies to achieve the solution to the problem,
b. the ability to demonstrate a. commitment to the task, and
c. the ability to recognize when the necessary climate to respond flexibly.
6. Influencing skills, namely:
a. the ability to influence others to act or pattern,
b. the ability to acquire other involvement in the management process,
c. menyeirubangkan persuade staff to individual needs and requirements of the organization, and
d. persuade personnel to consider the breadth of the various options.
7. Interpersonal relationship skills, namely:
a. ability of the building. And maintain positive relationships,
b. the ability to feel. needs, and attention. circumstances. private from others,
c. ability of identifying and resolving conflict
d. abilily to listening skills. effective,
e. kemarnpuan inform, interpret and respond to nonverbal behavior,
f. ability to effectively use oral and written communication sequence, and
g. ability to provide appropriate feedback in a sensitive (sensitive).
8. Confidence, namely:
a. the ability to have confidence in the potential of private and assessment,
b. ability mendernonstrasikan behavior. firmly without moving hostility,
c. and the ability of the construct. receive. kineija feedback from someone and management styles,
d. ability shall submit to the challenge. others to organize. din believe their attitude, and
e. ability to communicate back to engembangkan urnpan confidence.
9. Development, namely:
a. the ability to. actively find ways to develop. personal knowledge,
b. ability to demonstrate an understanding of the forms of learning self and others,
c. abilities. actively looked at opportunities to handle the growth in self and others,
d. ability to mernasuki development needs,
e. ability to design, implement, and evaluate development programs, and
f. the ability to implement and positive climate conducive to growth and development of the organization.
10. Empathy, namely:
a. the ability to express an awareness of the needs and requirements of a member of the group,
b. ability of listening and communicating in a constructive atmosphere, and
c. ability of states that are sensitive to influence decisions for others.


11. Tolerance to stress, namely:
a. ability to express appropriate behavior under stress,
b. ability to demonstrate resilience/resilient in pressure situations,
c. ability to effectively leaving a level pekedaan,
d. ability to balance multiple priorities memehhara, and
e. ability of taking into account the level of stress to others.

According Wijoyo, managing the school library is not so simple, but people in general. In managing the school library contained trinkets problems. Or not excessive if only called with a myriad of complexities, both because of internal factors and external factors. Here is a summary of the focus of library management:

1. Organization Management and Administration.

Organization and administration plays a strategic role in bringing the library into the future. With good administration would appear regularity, consistency, and documented, and there are expected to follow and enhanced performance. Meanwhile, the main things within the organization include:
a. Re-organization. Library organization is not a static organization, but organizations that develop according to the needs. Restructuring library organizations is necessary, when there are internal and external factors affecting libraries. Changes due to internal factors, such as the event of the development of new services in the library. Organizational change due to external factors, such as: the development of technology outside the library that forced the library to keep up. According to ISO 7329:2009 School Library, library organizations in the organizational structure of schools (macro) are as follows:
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Furthermore, the organizational structure of the school library (micro) as follows:
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b. Developing the role of the work unit. Work units in the library should be encouraged to develop the role. It may be that the library needs to develop its role as a core business unit to explore off-budget funds available.
c. Extending cooperation. By the user's information needs have not been fully fulfilled by the library due to human resource constraints of existing infrastructure, and funds were not available for the power-point library. Therefore, this limitation becomes one of the main reasons for the need of cooperation among libraries. The library is one of the main forms of co-operation with the use of their collections (resource sharing), which is preceded by establishing a cooperative network library (library networking) between two or more libraries, both at home and abroad. Libraries should also actively partner with faculty/program of study of various levels and expertise in order to provide support for educational services.
d. Sogan. To inspire, encourage, and a sense of belonging and caring and pemustakanya librarians, need to be considered to establish the library slogans. Here's an example of a library slogan:
· Be the best with your library,
· Get more out of class in your library,
· Libraries are the windows to the world,

2. Management Staff.

The staff is one of its main capital library. As a major capital, staff must be managed in order to remain productive, because the staff holds the key to the success of the library quality objectives. Staff with loyalty and dedication, experience and competence in the field is a major asset and one of the main factors supporting the success of the library in achieving its vision and mission. Therefore, to be considered include:
a. Clarity of job description (job description), the right man in the right place, human resource development, and team work, inter-relationships and inter-unit working in the library.
b. Motivation. According to Ahmad Sudrajat, motivation can be defined as the power (energy) someone who can lead and entusiasmenya level of persistence in carrying out an activity, whether sourced from within the individual itself (intrinsic motivation) or from outside the individual (extrinsic motivation). So motivation is a power of motion (force) arising from within the person to perform a job or achieve a specific goal. Someone who has the motivation means he has the power of capital for success in a job.
c. Development of knowledge, skills and abilities. It should also be planting sense to all staff/librarians that the knowledge, skills, abilities, must always updated to provide you the best possible service. Need to instill the philosophy to seluruf staff about lifelong learning is necessary and should be, especially information technology learning, as users are served a generation that grew up with technology. Not just stop there, the librarian must portray himself as: agents of change, knowledge managers, and entrepreneurial thinkers.
d.  Career advancement and prosperity. No doubt that, the staff will be able to work and perform with an unmet sincerely welfare. So is the staff that have been performing well need recognition and reward. Therefore, the management of libraries need to think about staff welfare programs, such as: career advancement to a higher level, benefits, facilities and services free of charge. With this program is expected to give satisfaction to the impact on staff morale optimal growth resulting in increased productivity.

3. Collections Management.

One of the main elements of the library is a collection/library materials. Collection/library materials to be one of the main elements of a very important and crucial the existence of libraries in the community. Collection/library materials will be able to attract the attention of the public to use when the collection/library materials is quality, according to needs and availability of access to the collection/library material is.
Collection/library materials is at the heart and soul of the library in carrying out his duties as a provider of information services. But keep in mind that, the power of print collection now is not something that can be said wow, because the collection/print library materials will narrow the existing library building. Therefore, it could be a collection/print library materials will gradually be replaced or matched by the digital collection.
Collection/library materials collection well of course in accordance with the needs of users, providing a collection/library materials would be good if done well too procurement involving multiple related elements and melaluii good organization as well. One of the main organizing the collection/library materials is presenting. Collection/library materials presented, after processing, should be provided tools to allow users access to access the collection/library material is.
In addition, maintenance of the collection needs to be done, both physically and informasii contained therein. Maintenance of the collection, which is one of the main efforts of conservation, not only aimed at the collection of old and damaged, but also on the new collection. These conservation principles cited by Purwono in Book Topic: Basics of Documentation (2009) of the Code of Ethics and Guidelines for conservation Pratice (1986):
1) Preservation of deterioration: measures to protect cultural property, including library materials by controlling the environment, protect against other destructive factors, including mishandled.
2) Preservation: directly related to handling objects. The damage from humidity, chemical factors, insects, microorganisms should be discontinued including to prevent further damage.
3) Consulidation: strengthening the already fragile objects by giving adhesive or reinforcing materials.
4) Restoration: improving collections that have been broken by the patch, connect, repair and replace damaged binding the missing shape approaching its original state.
5) Reproduction: make a double of the original objects, including creating microfilm, microfiche, photo reproduction, photocopy.

4. Facilities Management

Management of facilities/equipment library include: planning, procurement, repairs and maintenance of facilities. In the plan includes short-term planning and long-term management and maintenance of facilities/equipment owned by the library. Possible library PT formed division of facilities management/equipment responsible to the head/manager library.

For facilities/equipment existing library and still have a value worth taking periodic maintenance needs to be done to ensure comfort when worn. 
The re-design furniture and building/space is needed to meet the learning styles of today's students. Libraries have to think in order to facilitate the users with a variety of spaces for consultation, collaboration, and instruction to encourage a variety of learning needs. Trends in the design of buildings/library currently has arsitistik values, could be living like bars, fast-food-eating, or meeting rooms in the hotel. It aims to make the library a comfortable place to work and learn, and provide ease of access.

5. Library System Management (IT)

The presence of information technology (IT) library is a must. IT will be able to become one of the main benchmarks that, the library was developed and followed the progress of his era. IT management is more focused on:
a. Integrated IT. Integrated information technology becomes a mainstay in the management of the library as well give it a prestige - not just a library, but for the parent institution - and provides the ease and speed of fulfillment information. Integration of library automation, academic administration and School Data Base is one of the main examples of the application of integrated technology.
b. IT is renewable. Hardware and software needed to be updated and varied according to the needs and demands of IT development.

6. Management Services

Quality of service should be improved continuously. The principle of service is a priority to the community served. By applying these principles will change the attitude of the staff towards the communities it serves. With the change in the attitude of the staff, it will improve the image of the library and its staff. Therefore, libraries should:
a. Establish policies, procedures and practices. Libraries need to have standard rules about service. Reconstruction of library regulations necessary and should involve all librarians.
b. Assessing the environment. Environmental assessment, especially against pemustaka, to ascertain what is expected and needed from the library. Thus will be shared perception between managers and the public library users.
c. Expanding services to penyediakan makerspaces (provision of space, machinery and software library where visitors can make something) in the library, if necessary, to develop a mobile reference service.
d. Promotion and marketing. Promotion and marketing need to be programmed and implemented to memperikan information on who was, is and will be done as well as what's in the library.

7. Budget Management

Any library can not be separated from the budget and the problem. Library managers generally would expect that, the library has its own management and budget with flexible so powerful. Law of the Republic of Indonesia Number 43 of 2007, the Library, Part Third, Section 23 (6) mandates that "schools/madrasas allocate at least 5% of the operating budget of the school/madrasah or shopping goods in foreign expenditure and expenditure capital for the development of the library. "Indonesia National Standard 7329:2009 School Library also mentions that," The school ensures the availability of library budget each year at least 5% of the total school budget outside of expenditure and maintenance as well as maintenance of buildings. "
It is not easy to convince the leadership to allocate a budget for the library to meet the SNI. But not a mustakhil with persistence, perseverance, patience, the total budget will be achieved. The main points in the management of the budget are:
a. Excavation budget. Libraries are not just relying on the budget of the BOS (School Operational Assistance) which is actually from the state budget and the budget institusii drawn from student fees recently, but other sources need to be explored, such as: cooperation with other instutisi win-win, seek sponsorship, develop creative services that generate funding (training, consultative, business copy, rent space, translation, canteen, withdrawal of certain services, etc..)
b.  Planning, utilization, reporting, budgeting and monitoring. According to A. Ridwan Siregar, the budget allocated for the library to follow the pattern of 50:25:25 percent for collections: staff: equipment/operational. Management of the budget must go through the planning clearly structured, easily understood and implemented. The use of the budget necessary prudence and careful, avoid waste/fraud and improper spending, the administration through defined procedures. Oversight of the budget must be conducted properly. While reporting should be as precise as possible when accompanied by the necessary evidence.
Details of the use of the school library budgets are generally grouped into, among other things:
· library routine operations, such as homemaking (if not dibeayai by the school);
· procurement of equipment and furnishings library (if need sediri procurement);
· procurement and materials processing library materials;
· maintenance of library materials;
· distribution, marketing and promotion of library services;
· official trip (if not provided the school);
· repair and maintenance of buildings/spaces (if not provided the school);
· repair and maintenance tools (if not provided by the school);
· education and training of library staff (if not dibeayai by the school).

8. Emergency Management

A state of emergency is not in the sense of a library in an emergency. Emergencies more meaningful on the condition that the library should move despite clashes, especially coming from the external.


CONSTRAINTS
Can be predicted that, in general, school libraries in Indonesia are still experiencing a variety of problems, so can not work, run and grow as it should. Kedala may be in the form strutural aspect, in the sense of the existence of the school library less attention from management schools and technical aspects, which means that the presence of school libraries belurn supported are technical aspects that is needed by the school library, such as: power, money, and facilities and infrastructure.
Here are some of the obstacles that may be experienced keberjalanan school in the school library, among others:
a. lack of operational funds;
b. limited human resources;
c. kepedualian the school management to perpustaaan still low;
d. limited facilities and infrastructure;
e. existence of the library which is still considered as a complementary tool for student learning activities rather than as a school to move the heart of learning activities;
f. library utilization rate is still low, only during the hours of rest/empty classroom learning activities.

CLOSING
School libraries are faced with several things: the rate of development of IT and its products, tightening budgets, user demands, the demands of the library to change and evolve, and so on. Therefore, the management of the library must be able to adapt and keep up the demand.

SOURSE OF REFERENCES
Batiancila, Marcial Managing Public School Libraries in a Changing Environment. diakses dari http://eprints.rclis.org/handle/10760/10588#.ULVYM3m6_2Y pada 27 November 2012 pukul. 7.15.
Blake, Elle. How to Manage a School Library. diakses dari http://www.ehow.com/how_7492437_manage-school-library.html diakses 28 November 2012, pada 27 November 2012 pukul. 7.13.
Departemen Pendidikan dan Kebuadayaan. Kamus Umum Bahasa Indonesia. Jakarta: Balai Pustaka, 1988
Kamus Istilah Perpustakaan dan Dokumentasi, 1992
Kumar, Gutam S. and Li, Sirui. Library Administration To Be Redefined diakses dari http://www.thecrimson.com/article/2010/12/2/library-harvard-university-lamberth/ pada tanggal 28 November 2012, jam 13.00.
Oxford Advanced Learner’s Dictionary Of Current English, 1984
Purwono. Buku Materi Pokok: Dasar-dasar Dokumentasi. Jakarta: Universitas Terbuka, 2009. 
Saleh, Abdul Rahman. Dasar-dasar Manajemen Perpustakaan  diakses dari http://repository.ipb.ac.id/bitstream/handle/123456789/27223/Abdul Rahman Saleh (17)_dasar-dasar_manajemen_perp.PDF?sequence=1 pada
Siregar, A. Ridwan. Manajemen Perpustakaan Perguruan Tinggi. diakses dari repository.usu.ac.id/bitstream/123456789/1792/1/08E00513.pdf  pada tanggal 29 Npvemberi 2012, jam 12.00.
Soetminah. Perpustakaan, Kepustakawanan dan Pustakawan. Yogyakarta: Kanisius, 1992
Sudrajat, Akhmad. Teori-Teori Motivasi, diskase dari http://akhmadsudrajat.wordpress.com/2008/02/06/teori-teori-motivasi/  pada tanggal 29 November 2012, jam 12.30.
Sulistyo Basuki Pengantar ilmu perpustakaan, Jakarta: Gramedia Pustaka Utama, 1993.
Surachman, Arif. Manajemen Perpustakaan Sekolah diakses dari http://arifs.staff.ugm.ac.id/mypaper/manpersek.pdf diakses pada 29 November 2012, pukul 07.15.
Sutarno NS. Perpustakaan dan Masyarakat. Jakarta: Yayasan Obor Indonesia, 2003.
Sutarno SN. Manajemen Perpustakaan: Suatu Pendekatan Praktek. Jakarta: Sagung Seto, 2006.
Undang-Undang Republik Indonesia Nomor 20 Tahun 2003tentang Sistem Pendidikan Nasional 
Undang-undang Republik Indonesia Nomor 43 Tahun 2007 Tentang Perpustakaan
Webster’s Ninth New Collegiate Dictionary, 1990
Widiasa, I Ketut. Manajemen Perpustakaan Sekolah. diakses dari http://library.um.ac.id/images/gbjps/art02ktu.pdf pada 27 November 2012 pukul. 7.55.
Wijoyo, H. Widodo. Mempertajam Manajemen Perpustakaan Perguruan Tinggi: Kilas Mimpi Dari Perpustakaan UNS ke Perpustakaan ISI Surakarta. Makalah disampaiakan dalam Lokakarya Sistem Manajemen Perpustakaan ISI Surakarta ke Depan, di Institut Seni Indonesia Surakarta pada tanggal 25 September 2012.

image1.png
-

Kepala Sekolah

Wakil Kepala Sekolah

Komite Sekolah

!

!

}

Laboratorium

Perpustakaan

Tata Usaha

Kelompok Jabatan
Fungsional/Guru





image2.png
Kepala Perpustakaan

!

Layaran Pembaca

L

1

Layanan Teknis

Teknologi Inormasi
dan Kornunikasi (TIK)





